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What is performance appraisal? Enlist the objectives and importance of performance
appraisal.
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In practice mole emphasis is given to performance evaluation rather than performance
planning? Critically evaluate the statements explaining the importance of performance
planning.
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What is potential assessment? Explain the process of potential assessment.
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“Competency mapping formsan excellent tool for optimising the human capital” . Explain.
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What is employee benefits? Define the various non-monetary benefits.
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